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ETHP Leadership Council Member(s) — Call for Expressions of Interest (March — April 2026)
The East Toronto Health Partners (ETHP) OHT is recruiting 2 Community Partners to join its
volunteer Leadership Council.

The ETHP Leadership Council is a diverse and dynamic set of leaders with a shared vision to
build a healthier and more equitable East Toronto, enabling every person and neighbourhood
to thrive. Together with our health and social care partners, we are achieving better integration
of primary care, health services and social support as we improve health outcomes and reduce
health inequities for the people of East Toronto. The Council plays a critical role in overseeing
the OHT’s strategic direction and governance, ensuring that it remains fiscally responsible,
prioritizes community engagement enabling the OHT to adapt to the evolving landscape of the
healthcare system.

We are seeking engaged and thoughtful leaders to help us provide collaborative governance

and strategic guidance to create healthy neighbourhoods where residents will be connected to
a system of care that improves the health and well-being of our communities.

Eligibility
Applicants must:

e Be a Senior Leader of a partner organization in the ETHP who can make decisions and
commitments on behalf of their organization

e Attend monthly in-person and/or virtual meetings throughout the year

Preference will be given to partners who have demonstrated collaboration and leadership in
advancing integrated care in East Toronto.

Required Skills
e Governance experience
e Understanding of integrated care
e Systems thinking

e Collaborative, inclusive leadership
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e Commitment to ETHP’s shared purpose and priorities

Additional Assets

HR; legal/risk; strategic planning; impact and performance measurement; IT/cybersecurity;
clinical or social care expertise; community/government relations; finance; capital planning.

Responsibilities include (and are not limited to):

e Allocating and leveraging partner organization’s resources to plan, design, implement and
oversee an integrated care delivery system in East Toronto

e Commitment to transparency and communication with the ETHP Leadership Council and
ETHP partners and sharing data in relation to performance, service delivery, quality, and
financial data

e Contributing to establishing an overall strategic plan for the ETHP, developing an annual
work plan and sharing it with partners

e Reviewing and collaborating on quality and financial performance, resource allocation and
use, best practice, innovation and quality improvement, risk allocation and mitigation and
corrective actions in respect of ETHP activities

e Being part of one or more subcommittees or program or service task forces to assist ETHP in
fulfilling its role

Representation

We welcome leaders reflecting the diversity of East Toronto, including BIPOC, FNIM, 2SLGBTQ+
communities, newcomers, and individuals with lived experience receiving care in East Toronto.

How to Apply

Submit a CV/resume and Expression of Interest (outlining your interest and qualifications) by
April 13, 2026 to Anne.Wojtak@tehn.ca

Please note: As the number of available positions is limited, not all applicants will be selected in
this round. However, we value the interest and contributions of all applicants, and there may
be opportunities to get involved through subcommittees or existing workstreams/committees
for those who are interested. We will share more information about these opportunities soon.
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